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Mission Council Meeting Agenda 3/13/2007 • 7:00 PM – 8:45 PM

7:00
Devotion and Opening Prayer

WE NEED A SECRETARY FOR MISSION COUNCIL. Awaiting someone to take on this special responsibility that has gifts in accuracy and access to distribute via email to the Presbytery Center for timely distribution.
7:10
Attendance/Quorum- Doris Peterson, chairperson

7:12
Adoption of Docket

7:14
Approval of February Minutes

7:15
Financial Report- Nil Bhavsar

7:30
Work Team Proposal: (attached, Diversity In Debate)

7:40
Update on Current Work Teams:

The Mission Council requires that work teams submit bi-monthly (every other month) progress and financial reports with any requests for Mission Council and/or Presbytery Docket time directly to the Mission Council at least ten (10) days prior to the stated Mission Council meeting.

Name of Work Team
Liaison
Chair
Status
West Orange
Erik Spencer

No Report

Irvington
John Alves

No report

Cooperative Ministry
Bill Trafton

No report



Leadership Development
Al Johnson

No report

Peacemaking
Doris Peterson

Report Expected

   REQUEST: 5 min. docket time at 3/17 presbytery Meting.

Joining Hands Against Hunger
Henry Cade

No Report


Hunger Action
Henry Cade

No report

Middle East
Muriel Lovell

Report Received 

   REQUEST: 5 min. docket time at 3/17 presbytery Meting.

Disabilities
Erik Spencer

No report

Women’s Empowerment Initiative

Report (attached)

8:15
Promoting hopeful future teams:


Mustard Seed


Stewardship and Planned Giving


Tech Team


Jamaica Mission: 

8:20
Report of General Presbyter: Strategic Partnership Iniatiative

8:25
Report of Moderator

8:30
Other Business



Next Meeting Date---April 10, 2007





Person responsible for devotions

8:45
Adjourn with prayer

“Diversity In Debate” Work Team Proposal

Objective: To form a work team of 5-6 persons representing the diversity of Newark Presbytery whose task will be to propose an official response from the Presbytery to the Office of the General Assembly regarding the posting of Dr. R, Milton Winter’s article, Presbyterians and Separatist Evangelicals: A Continuing Dilemma in the January 2007 Perspectives (an official publication of the Office of the General Assembly).  Said proposal to be presented at the May meeting of the Presbytery.

Rationale: Dr. Winter’s article has been perceived as highly inflammatory.  Different evangelicals throughout the Presbyterian Church USA have called it unfair, inaccurate and slanderous.  Many have said they cannot recognize either themselves or their colleagues in Dr. Winter’s description of “evangelicals.”  The article has been criticized as an example of bearing false witness.  The central concern here is that while there is great benefit in debating issues, attacking individuals and groups within the church and labeling them a “dilemma” (i.e. nothing good can be done about them) does great harm to the peace, unity and purity of the church.  When we pass from serious debate to personal attack we frequently fall into stereotype, distortion and slander.

The Rev. Casey Jones, a prominent evangelical in the PCUSA, has been asked to write a response also for Perspectives.  However this is hardly adequate.  It’s analogous to someone asking, “Have you stopped beating your spouse?” and then adding, “You may now defend yourself.”  If evangelicals are the “dilemma” today, who will be next?  Will it be liberals, more light churches, racial ethnic groups or whomever?

Submitted by Paul Leggett

March 8, 2007
Women’s Empowerment Iniatiative

Application to form a Work Team

Describe the proposed project:

The Elmwood United Presbyterian Church (“Elmwood”) Women’s Empowerment Initiative (“WEI”) will be part of a multidimensional ministry initiated by Elmwood. This Initiative has as its focus congregational transformation and women’s empowerment.  Women will be encouraged to champion their own destiny and well-being and thus to become positive role models and enablers for children. The Initiative emerged from a confluence of interrelated challenges faced by women of the Elmwood congregations searching for ways to faithfully respond to their Christian witness and from women in the community striving to offset ravishes of the feminization of poverty. The proposed partnerships initiated by Elmwood with other Presbyterian and ecumenical congregations and with female heads-of-household committed to spiritual and social interdependency and justice offers the Elmwood congregation a unique platform to design a community-based discipleship ministry. 

How does the project reflect the mission and diversity of the presbytery?

The mission will reach out to areas of great disparity within Greater Newark, particularly Newark and East Orange – cities where the African Americans and Latino(a)s represent over half the population and where over 25% of households are headed by females.  The “picture” drawn by these numbers also shows females earning slightly less than males, two-thirds of households being renters.  A significant percentage of residents -- 28.4% in Newark and 19.2% in East Orange – live below the poverty level.  The per-capita income (in 1999 dollars) was $13,009 for Newark and $16,488 for East Orange.  The indicators for fiscal literacy, homeownership counseling, and access to decent and affordable housing are evident and significant. 

Another alarming reality is that in Newark and East Orange, 47.3% and 39.3%, respectively, of persons ages 16+ are not represented in the civilian labor force.  In other words, they are not seeking or are unable to find employment – indicators for the employment focus of the Women’s Empowerment Initiative.  

The field for Missional, evangelistic outreach that can be embraced by Elmwood and its partners is expansive.

What are the goals and objectives of the project? Describe the cooperative aspects to the project. What congregations are involved?

The primary goals of the initiative will be:

1. To organize the women of the three Elmwood worship sites and other Presbyterian congregations as well as community constituents to begin to think strategically about their future and to proactively organize to empower themselves in areas such as financial literacy and budgeting; homeownership counseling and access to affordable housing; and, alternative (social purpose) staffing offering sufficient benefits as well as a living wage.

2. To train and equip women with the resources and skills to become advocates for policy and social change.

3. To partner with women in defining their vision of who and where they should be and then working to achieve that vision through strategic, specific steps.

4. To encourage and offer women who reach their vision of success to become mentor-partners to other women.

Partnerships have been formed or are being finalized with several area universities and other organizations, including but not limited to:

1. Rutgers-Newark Office of Campus and Community Relations

a. Small Business Development Center

i. Technical Assistance

ii. Instruction

iii. Partnership Facilitation

2. WISE Women’s Program of Essex County College

a. Computer Training

b. Employment

c. Fiscal  Literacy

d. Personal Development

e. Parenting Skills

f. Entrepreneurship Training

3. Other Community Agencies

The three “campuses” or “worship sites” that comprise Elmwood United Presbyterian Church as well as the church’s outreach nonprofit entity will work cooperatively in the oversight and operation of the Women’s Empowerment Initiative:

1. Elmwood-Central (Newark)

2. Elmwood-East (East Orange)

3. Elmwood-West (West Orange)

4. Harambee Community Development Initiative

How many persons are needed? Supply names/ affiliations:

Many persons, including public- and private-sector partners of from a variety of disciplines, will be needed to make the Initiative successful.  Key stakeholders to the success in launching and initial sustainability of the Initiative include:

1. Elmwood United Presbyterian Church:  Rev. Robert N. Burkins, Sr. Pastor
a. Elmwood-West:
  Desiree Barber, Chairwoman of the WEI Design Team
b. Elmwood-Central:  Freddie Anderson


c. Elmwood-East:
  Karen Jackson
2. Harambee Community Development Initiative:  Rev. Dr. Curtis A. Jones, Executive Director
Contact person for Work Team:
Desiree Barber, Chairperson of WEI Design Team, 201-673-7300

How much time will the project need (timeframe)?

This initiative will take one year from the approval of funds. We have already begun our movement towards the necessary contacts and plan to continue without obstacle towards the satisfactory completion of this mission.

How will you evaluate your progress in terms of goals and objectives?

1. We will administer an initial assessment of assets/talents and areas of challenge, and will re-administer this assessment at set periods throughout a participant’s involvement in any component of the WEI, with a final assessment serving as the overall indicator of success. 

2. We will offer specific forums to allow participants to communicate their comprehension of learning tools (whether principles of budgeting, financial literacy, etc.) in informal group sessions as well as to mentor-instructors.

3. We will offer individuals the opportunity to complete a skills assessment to indicate their readiness for becoming a partner-mentor to “new” clients.

4. The number of persons directly benefiting from each component will be recorded; these persons will also be tracked for purposes of retention  (e.g. # of women advancing to positions receiving living wage (or becoming employed) AND % of those same women still employed in the same job 6 months later, 12 months later, etc.).

Evaluation efforts will intentionally be measurable and quantifiable.

How have lives been transformed by your vision already?

The congregation is immensely excited and anxious about the development of this long overdue project. There is the constant feeling of hope and preparedness amidst our members (congregation and community) that seem to serve as a ribbon of strength and support, binding us together. With our feet to faith, we are making strides towards what will be a new and beautiful upheaval of our community, our family.
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